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Essential  
 Consultant EC 25% 5% 

(30%)
8% 

(33%)
10% 

(35%)

Star 1   
Consultant S1 25% 5% 

(30%)
8% 

(33%)
10% 

(35%) 5% $200 1 Q Leg

Star 2   
Consultant S2 25% 5% 

(30%)
8% 

(33%)
10% 

(35%) 7% $300 2 Q Leg

Star 3  
Team  Leader S3 25% 5% 

(30%)
8% 

(33%)
10% 

(35%) 9% 3% $400 2 Q Leg $1,000

Associate
Director AD 25% 5% 

(30%)
8% 

(33%)
10% 

(35%) 12% 6% 3% $600 3 Q Leg $3,000

Director DIR 25% 5% 
(30%)

8% 
(33%)

10% 
(35%) 12% 6% 5% 2% $800 4 Q Leg $5,000

Diamond   
Director DD 25% 5% 

(30%)
8% 

(33%)
10% 

(35%) 12% 7% 5% 2% 4% $800 4 Q Leg $5,000 $10,000 1 DIR Leg

2 Diamond  
Director 2DD 25% 5% 

(30%)
8% 

(33%)
10% 

(35%) 12% 7% 5% 2% 4% 4% $800 4 Q Leg $5,000 $24,000 2 DIR Legs

3 Diamond 
 Director 3DD 25% 5% 

(30%)
8% 

(33%)
10% 

(35%) 12% 7% 5% 2% 4% 4% 4% $800 4 Q Leg $5,000 $60,000 3 DIR Legs  
(1DD Legs)

4 Diamond 
 Director 4DD 25% 5% 

(30%)
8% 

(33%)
10% 

(35%) 12% 7% 5% 2% 4% 4% 4% 4% $800 4 Q Leg $5,000 $120,000 4 DIR Legs  
(2DD Legs)

5 Diamond 
 Director 5DD 25% 5% 

(30%)
8% 

(33%)
10% 

(35%) 12% 7% 5% 4% 2% 4% 4% 4% 4% 4% $800 6 Q Leg $5,000 $200,000 5 DIR Legs  
(3 2DD Legs)*

RANK LEADERSHIP REQUIREMENTS

Jordie Compensation Plan

REWARDS

JAN 
2024

*See Terms & Definitions for complete details


