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Personal Commissionable Volume (PV) $200 $300 $400 $600 $800
Bonus Qualifying Legs ($200 PV) 1Q Leg 2QLeg 2QLeg 3Q Leg 4Q Leg
$1,000 $3,000 $5,000

Personal Group Volume (GV)

Total Downline Volume (DV)

Structural Requirements

5HWDLO 3UR4W $FWLYH 250 25% 25% 25% 25% 25%

Power Seller Bonus 1 ($1,000) PV 5% (30%) 5% (30%) 5% (30%) 5% (30%) 5% (30%) 5% (30%)
Power Seller Bonus 2 ($2,000) PV 8% (33%) 8% (33%) 8% (33%) 8% (33%) 8% (33%) 8% (33%)
Power Seller Bonus 3 ($3,000) PV 10% (35%)  10% (35%)  10% (35%)  10% (35%)  10% (35%)  10% (35%)
/HYHO 2YHUULGHYV 5% 7% 9% 12% 12%
/HYHO 2YHUULGHY\ 3% 6% 6%
3% 5%

/HYHO 2YHUULGHYV
/HYHO 2YHUULGHYV
*URXS 9ROXPH 2YHULLGH 2%
Generation 1
Generation 2
Generation 3
*HQHUDWLRQ
Generation 5
5DQN $GYDQFHPHQW % RQXV $250 $500 $1,000
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